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Requirement analysis of personalized job matching service
for middle—aged adults in South Korea
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ABSTRACT

Given the accelerated rate of population ageing,
the employment of middle aged adults has
become an important social issue in South
Korea. In order to provide appropriate job
needed to analyze the
of personalized job matching
service tailored for middle ages. This study
conducted interviews of some middle aged
adults to elicit the key requirements of the job
matching service targeted for middle ages. The

information, it is
requirements

results of this study are expected not only to
improve the effectiveness of the labor market
but also to have a positive effect on the stability
of the social system.
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